Deadline(s)
(LOI - if required)
LOI due: N/A
Application due:
Cycle 1ll: 10/11/2023

Sponsor

National Institutes of Health et al

LOI due: N/A
Application due:
Cycle 111: 10/11/2023

National Institutes of Health et al

LOI due: N/A
Application due:
Cycle l1l: 10/12/2023

National Institutes of Health, National Cancer Institute

LOI due: N/A
Application due:
Cycle 111: 10/12/2023

National Institutes of Health, National Cancer Institute




LOI due: N/A
Application due:
Cycle 111: 10/12/2023

National Institutes of Health, National Cancer Institute

LOI due: N/A
Application due:
Cycle lll: 10/12/2023

National Institutes of Health, National Cancer Institute

LOI due: N/A
Application due:
Cycle 111: 10/12/2023

National Institutes of Health, National Cancer Institute

LOI due: N/A
Application due:
Cycle IlI: 10/5/2023

National Institutes of Health, National Institute of Allergy and
Infectious Diseases

Full Application due:
12/16/2023

Simons Foundation

Full Application due:
12/16/2023

Simons Foundation

Full Application due:

12/16/2023

Simons Foundation

LOI due: N/A

Full Application due:

12/31/2023

Simons Foundation




LOI due: N/A Lupus Research Alliance
Application due:
10/20/2023

LOI due: N/A National Institutes of Health et al
Application due:
Cycle lll: 10/12/2023

LOI due: N/A National Institutes of Health, et al
Application due:
Cycle l1l: 10/13/2023;
2024 Cycle 1: 2/13/2024
Cycle Il: 6/13/2024
Cycle lll: 10/11/2024

LOI due: N/A National Institutes of Health, et al
Application due:
Cycle lll: 10/13/2023;
2024 Cycle I: 2/13/2024
Cycle 11: 6/13/2024
Cycle 1ll: 10/11/2024




LOI due: N/A
Application due:
Cycle 111: 10/13/2023

National Institutes of Health, et al

LOI due: N/A
Application due:
Cycle 1ll: 10/11/2023;
2024 Cycle 1: 2/9/2024
Cycle 11: 6/11/2024
Cycle lll: 10/11/2024

National Institutes of Health, et al

LOI due: N/A
Application due:
Cycle 111: 10/11/2023

National Institutes of Health, et al

LOI due: N/A National Institutes of Health, et al
Application due:

10/12/2023

LOI due: N/A National Institutes of Health, et al

Application due:
10/12/2023




LOI due: N/A
Application due:
10/12/2023

National Institutes of Health, et al

LOI due: 30 days before
due date
Application due:
9/26/2023

National Institutes of Health, et al

LOI due: N/A
Application due:
Cycle 111: 10/12/2023

National Institutes of Health, National Cancer Institute

LOI due: N/A
Application due:
Cycle 111: 10/12/2023

National Institutes of Health, National Cancer Institute




LOI due: N/A
Application due:
Cycle 111: 10/12/2023

National Institutes of Health, National Cancer Institute

LOI due: N/A
Application due:
Cycle lll: 10/12/2023

National Institutes of Health, National Cancer Institute

LOI due: N/A
Application due:
Cycle lll: 10/12/2023

National Institutes of Health, National Cancer Institute

LOI due: N/A
Application due:
10/13/2023;
2/13/2024

National Institutes of Health, National Heart, Lung and Blood
Institute

LOI due: 30 days before

National Institutes of Health, National Heart, Lung, and Blood

due date Institute
Application due:
2/28/2024
LOI due: N/A National Institutes of Health, National Institute of Dental and

Application due:
Cycle 1ll: 10/12/2023;
2024 Cycle I: 2/12/2024
Cycle 11: 6/12/2024
Cycle 1ll: 10/12/2024

Craniofacial Research




LOI due: N/A
Application due:
Cycle ll: 10/12/2023;
2024 Cycle 1: 2/12/2024
Cycle 11: 6/12/2024
Cycle lll: 10/12/2024

National Institutes of Health, National Institute of Dental and
Craniofacial Research

LOI due: N/A
Application due:
Cycle 11l: 10/12/2023;
2024 Cycle 1: 2/12/2024
Cycle 11: 6/12/2024
Cycle lll: 10/12/2024

National Institutes of Health, National Institute of Dental and
Craniofacial Research

LOI due: N/A
Application due:
Cycle 111: 10/12/2023

National Institutes of Health, National Institute of Neurological
Disorders and Stroke

LOI due: N/A
Application due:
Cycle lll: 10/12/2023

National Institutes of Health, National Institute of Neurological
Disorders and Stroke




LOI due: N/A
Application due:
10/12/2023

National Institutes of Health, National Institute of Neurological
Disorders and Stroke, National Institute on Aging

LOI due: N/A
Application due:
Cycle lll: 10/12/2023

National Institutes of Health, National Institute on Aging

LOI due: N/A
Application due:
2/13/2024

National Institutes of Health; National Heart, Lung and Blood
Institute

LOI due: 30 days before
due date
Application due:
2/15/2024

National Institutes of Health et al




LOI due: 10/16/2023
Application due:
1/08/2024

American Association for Cancer Research

LOI due: 11/16/2023
Application due:
01/16/2024

The Asco Foundation

LOI due: 11/16/2023
Application due:
01/16/2024

National Institutes of Health, National Institute of Allergy and
Infectious Diseases, National Institute of Diabetes and Digestive
and Kidney Disease




HEAL Initiative Advanced Postdoctoral-to-Independent Career Transition
Award in PAIN and SUD Research to Promote Diversity (K99/R00 Independent
Clinical Trial Not Allowed)

HEAL Initiative Advanced Postdoctoral-to-Independent Career Transition
Award in PAIN and SUD Research to Promote Diversity (K99/R00 Independent
Basic Experimental Studies with Humans Required)

NCI Mentored Research Scientist Development Award to Promote Diversity
(K01 Clinical Trial Required)

NCI Mentored Clinical Scientist Research Career Development Award to
Promote Diversity (KO8 Clinical Trial Required)
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NCI Mentored Clinical Scientist Research Career Development Award to
Promote Diversity (KO8 Independent Clinical Trial Not Allowed)

NCI Transition Career Development Award to Promote Diversity (K22
Independent Clinical Trial Not Allowed)

NCI Transition Career Development Award to Promote Diversity (K22 Clinical

Trial Required)

NIAID Research Opportunities for New and "At-Risk" Investigators to Promote

Workforce Diversity (RO1 Clinical Trial Optional)

SFARI Supplement to Enhance Equity and Diversity (SEED)

SCPAB Transition to Independence Award

SCGB Transition to Independence Award

Simons Foundation Autism Research Initiative Supplement to Enhance Equity
and Diversity (SEED)



https://grants.nih.gov/grants/guide/pa-files/PAR-21-300.html
https://grants.nih.gov/grants/guide/pa-files/PAR-21-300.html
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https://grants.nih.gov/grants/guide/pa-files/PAR-22-241.html
https://grants.nih.gov/grants/guide/pa-files/PAR-22-241.html
https://www.sfari.org/grant/sfari-seed-rfa/?tab=how-to-apply
https://www.simonsfoundation.org/grant/scpab-transition-to-independence-award/
https://www.simonsfoundation.org/grant/scgb-transition-to-independence-award/
https://www.sfari.org/grant/sfari-seed-rfa/?tab=rfa
https://www.sfari.org/grant/sfari-seed-rfa/?tab=rfa

Administrative Supplement to Promote Diversity in Lupus Research

NINDS Alzheimers Disease and Alzheimers Disease-Related Dementias
(AD/ADRD) Advanced Postdoctoral Career Transition Award to Promote
Diversity (K99/R00 Independent Clinical Trial Not Allowed)

BRAIN Initiative Advanced Postdoctoral Career Transition Award to Promote

Diversity (K99/R00 Independent Clinical Trial Not Allowed)

BRAIN Initiative Advanced Postdoctoral Career Transition Award to Promote

Diversity (K99/R00 Independent Clinical Trial Required)



https://www.lupusresearch.org/for-researchers/funding-opportunities/#collapse106
https://grants.nih.gov/grants/guide/pa-files/PAR-22-022.html
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BRAIN Initiative Advanced Postdoctoral Career Transition Award to Promoted
Diversity (K99/R00 Independent Clinical Trial Required)

HEAL Initiative Advanced Postdoctoral-to-Independent Career Transition
Award in PAIN and SUD Research to Promote Diversity (K99/R00 Independent
Basic Experimental Studies with Humans Required)

HEAL Initiative Advanced Postdoctoral-to-Independent Career Transition
Award in PAIN and SUD Research to Promote Diversity (K99/R00 Independent
Clinical Trial Not Allowed)

Maximizing Opportunities for Scientific and Academic Independent Careers
(MOSAIC) Postdoctoral Career Transition Award to Promote Diversity (K99/R00

- Independent Basic Experimental Studies with Humans Required (BESH))

Maximizing Opportunities for Scientific and Academic Independent Careers
(MOSAIC) Postdoctoral Career Transition Award to Promote Diversity (K99/R00

- Independent Clinical Trial Required)
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Maximizing Opportunities for Scientific and Academic Independent Careers
(MOSAIC) Postdoctoral Career Transition Award to Promote Diversity (K99/R00

Independent Clinical Trial Not Allowed)

Neuroscience Development for Advancing the Careers of a Diverse Research
Workforce (R25 Clinical Trial Not Allowed)

NCI Mentored Clinical Scientist Research Career Development Award to
Promote Diversity (KO8 Clinical Trial Required)

NCI Mentored Clinical Scientist Research Career Development Award to
Promote Diversity (KO8 Independent Clinical Trial Not Allowed)



https://grants.nih.gov/grants/guide/pa-files/PAR-21-271.html
https://grants.nih.gov/grants/guide/pa-files/PAR-21-271.html
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NCI Mentored Research Scientist Development Award to Promote Diversity
(K01 Clinical Trial Required)

NCI Mentored Research Scientist Development Award to Promote Diversity
(K01 Independent Clinical Trial Not Allowed)

NCI Transition Career Development Award to Promote Diversity (K22
Independent Clinical Trial Not Allowed)

Mentored Career Development Award to Promote Faculty Diversity in
Biomedical Research (K01 Independent Clinical Trial Required)

T32 Training Program for Institutions That Promote Diversity (T32 Clinical Trial

Not Allowed)

NIDCR Mentored Career Development Award to Promote Diversity (KO1
Clinical Trial Required)



https://grants.nih.gov/grants/guide/pa-files/PAR-21-296.html
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https://grants.nih.gov/grants/guide/rfa-files/RFA-HL-22-010.html
https://grants.nih.gov/grants/guide/rfa-files/RFA-HL-22-010.html
https://grants.nih.gov/grants/guide/rfa-files/RFA-HL-22-001.html
https://grants.nih.gov/grants/guide/rfa-files/RFA-HL-22-001.html
https://grants.nih.gov/grants/guide/pa-files/PAR-22-051.html
https://grants.nih.gov/grants/guide/pa-files/PAR-22-051.html

NIDCR Mentored Career Development Award to Promote Diversity (K01
Independent Basic Experimental Studies with Humans Required)

NIDCR Mentored Career Development Award to Promote Diversity (K01
Independent Clinical Trial Not Allowed)

NINDS Faculty Development Award to Promote Diversity in Neuroscience

Research (K01 Clinical Trial Required)

NINDS Faculty Development Award to Promote Diversity in Neuroscience

Research (K01 Independent Clinical Trial Not Allowed)



https://grants.nih.gov/grants/guide/pa-files/PAR-22-052.html
https://grants.nih.gov/grants/guide/pa-files/PAR-22-052.html
https://grants.nih.gov/grants/guide/pa-files/PAR-22-050.html
https://grants.nih.gov/grants/guide/pa-files/PAR-22-050.html
https://grants.nih.gov/grants/guide/pa-files/PAR-21-153.html
https://grants.nih.gov/grants/guide/pa-files/PAR-21-153.html
https://grants.nih.gov/grants/guide/pa-files/PAR-21-234.html
https://grants.nih.gov/grants/guide/pa-files/PAR-21-234.html

NINDS Alzheimers Disease and Alzheimers Disease-Related Dementias
(AD/ADRD) Advanced Postdoctoral Career Transition Award to Promote
Diversity (K99/R00 Independent Clinical Trial Not Allowed)

NIA Advanced Postdoctoral Career Transition Awards to Promote Diversity in

Translational Research for AD/ADRD (K99/R00 Clinical Trial Not Allowed)

Mentored Career Development Award to Promote Faculty Diversity in
Biomedical Research (K01 Independent Clinical Trial Not Allowed)

NIH Blueprint and BRAIN Initiative Program for Enhancing
Neuroscience Diversity through Undergraduate Research Education
Experiences (BP BRAIN-ENDURE) (R25 Clinical Trial Not Allowed)



https://grants.nih.gov/grants/guide/pa-files/PAR-22-022.html
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https://grants.nih.gov/grants/guide/pa-files/PAR-22-022.html
https://grants.nih.gov/grants/guide/pa-files/PAR-21-220.html
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Lustgarten Foundation-AACR Career Development Award for
Pancreatic Cancer Research, in Honor of John Robert Lewis

Advanced Clinical Research Award

NIAID and NIDDK Research Opportunities for New and "At-Risk"

Investigators to Promote Workforce Diversity (RO1 Clinical Trial
Optional



https://www.aacr.org/grants/lustgarten-foundation-aacr-career-development-award-for-pancreatic-cancer-research-in-honor-of-john-robert-lewis/
https://www.aacr.org/grants/lustgarten-foundation-aacr-career-development-award-for-pancreatic-cancer-research-in-honor-of-john-robert-lewis/
https://old-prod.asco.org/career-development/grants-awards/funding-opportunities/advanced-clinical-research-award?cmpid=ma_ascoorg_ga_applicationsopen_em_email_all__glob_081623____aware_text_&cid=DM14886&bid=306239682
https://grants.nih.gov/grants/guide/pa-files/PAR-23-275.html
https://grants.nih.gov/grants/guide/pa-files/PAR-23-275.html
https://grants.nih.gov/grants/guide/pa-files/PAR-23-275.html

Description

The purpose of this NIH HEAL Initiative® Pathway to Independence Award (K99/R00) program is to
support a cohort of new and well-trained, independent investigators from diverse backgrounds
conducting Pain and/or SUD research, in order to promote a diverse pool of available independent
investigators working in research areas supported by the NIH HEAL Initiative®. This program is designed
to facilitate a timely transition of eligible postdoctoral researchers from their mentored, postdoctoral
research positions to independent, tenure-track or equivalent faculty positions. The program will
provide independent NIH research support during this transition to help awardees establish
independent research programs in areas supported by the NIH HEAL Initiative®.

This funding opportunity announcement (FOA) is designed specifically for candidates proposing
research that does not involve leading an independent clinical trial, a clinical trial feasibility study, an
ancillary study to a clinical trial, or an independent Basic Experimental Studies with Humans (BESH).
Applicants to this FOA are permitted to propose research experience in a clinical trial led by a mentor or
co-mentor.

This funding opportunity announcement is for basic science experimental studies involving humans.
These studies fall within the NIH definition of a clinical trial and also meet the definition of basic
research. Types of studies that should be submitted under this FOA include studies that prospectively
assign human participants to conditions (i.e., experimentally manipulate independent variables) and
that assess biomedical or behavioral outcomes in humans for the purpose of understanding the
fundamental aspects of phenomena without specific application towards processes or products in
mind. The proposed project must be related to the programmatic interests of one or more of the
participating NIH institutes and Centers (ICs) based on their scientific missions

This funding opportunity announcement (FOA) is a continuation of the NCI Mentored Research Scientist
Development Award to Promote Diversity (KO1) to enhance the diversity in the NCI-funded cancer
research workforce by supporting eligible individuals from diverse backgrounds, including groups that
have been shown to be nationally underrepresented in the biomedical, behavioral, social and clinical
sciences. This FOA provides salary and research support for a sustained period of "protected time" for
intensive research career development under the guidance of an experienced mentor.

This funding opportunity announcement (FOA) is designed specifically for applicants proposing to serve
as the lead investigator of an independent clinical trial, a clinical trial feasibility study, or a separate
ancillary clinical trial, as part of their research and career development.

The purpose of the NCI Mentored Clinical Scientist Career Development Award (KO8) program is to
prepare individuals for careers that have a significant impact on the health-related research needs of
the nation. This program represents the continuation of a long-standing NIH program that provides
support and protected time to individuals with a clinical doctoral degree or a health professional
doctoral degree for an intensive, supervised research career development experience in the fields of
biomedical and behavioral research, including translational research. This NCI-sponsored KO8 award is
specifically designed to enhance the diversity in the NCI-funded cancer research workforce by
supporting eligible clinical scientists from diverse backgrounds, including groups that have been shown
to be nationally underrepresented in health-related sciences and for those who are committed to a
career in basic biomedical, behavioral or translational cancer research, including research on cancer
health disparities. The expectation is that through this sustained period of research career development
and training, awardees will develop enhanced research capabilities for cancer research careers and be
better prepared to compete for research project grants (e.g. R03, R21, or R01) funding.
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The purpose of the NCI Mentored Clinical Scientist Career Development Award (K0O8) program is to
prepare individuals for careers that have a significant impact on the health-related research needs of
the nation. This program represents the continuation of a long-standing NIH program that provides
support and protected time to individuals with a clinical doctoral degree or a health professional
doctoral degree for an intensive, supervised research career development experience in the fields of
biomedical and behavioral research, including translational research. This NCI-sponsored KO8 award is
specifically designed to enhance the diversity in the NCI-funded cancer research workforce by
supporting eligible clinical scientists from diverse backgrounds, including groups that have been shown
to be nationally underrepresented in health-related sciences and for those who are committed to a
career in basic biomedical, behavioral or translational cancer research, including research on cancer
health disparities.

The purpose of the NCI Transition Career Development Award to Promote Diversity (K22) is to assist
postdoctoral fellows or individuals in equivalent positions to transition to positions of assistant
professor or equivalent and initiate a successful biomedical career as an independent research scientist.
This funding opportunity announcement (FOA) is designed specifically for applicants proposing research
that does not involve leading an independent clinical trial, a clinical trial feasibility study, or a separate
ancillary clinical trial.

The purpose of the NCI Transition Career Development Award to Promote Diversity (K22) is to assist
postdoctoral fellows or individuals in equivalent positions to transition to positions of assistant
professor or equivalent and initiate a successful biomedical career as an independent research scientist.
This funding opportunity announcement (FOA) is designed specifically for applicants proposing to serve
as the lead investigator of an independent clinical trial, a clinical trial feasibility study, or a separate
ancillary clinical trial, as part of their research and career development.

The purpose of this funding opportunity announcement is to encourage applications for research
projects within the NIAID mission. This FOA seeks to support either (a) a New Investigator (NI), an
individual who has not previously competed successfully for substantial, independent funding from NIH,
or (b) are an 'At-Risk' investigator, an individual who had prior support as a PD/PI on a substantial
independent research award and unless successful in securing a substantial research grant award in the
current fiscal year, will have no substantial research grant funding in the following fiscal year, from
diverse backgrounds, including those from groups underrepresented in the health-related sciences.

The program provides supplements to existing grants for the recruitment of new lab members from
American underrepresented minority groups at the postdoctoral level. The goal of this award is to
increase diversity and fight inequity

The Simons Collaboration on Plasticity and the Aging Brain (SCPAB) Transition to Independence (TTl)
Award aims to facilitate the transition of the next generation of outstanding scientists from historically
underrepresented groups to research independence in the field of cognitive aging. Candidates with a
background in fields including neuroscience, molecular biology, genetics, immunology, cell biology and
the physical and information sciences are encouraged to apply.

The Simons Collaboration on the Global Brain (SCGB) is dedicated to supporting advances in systems
and computational neuroscience with the goal of expanding our understanding of the brain's internal
states. The Transition to Independence (TTI) Award aims to facilitate the transition of outstanding
systems and computational neuroscientists from historically underrepresented backgrounds to research
independence.

The SFARI Supplement to Enhance Equity and Diversity (SEED) is a new program that provides
supplements to existing grants for the recruitment of new lab members from American
underrepresented minority groups at the postdoctoral level.

The goal of this award is to increase diversity and fight inequity. SFARI Principal Investigators (Pls) are
encouraged to recruit candidates for this supplement not only at their home institution, but also at
historically Black colleges and universities and other institutions with high minority enrollment
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The LRA Administrative Supplement to Promote Diversity in Lupus Research provides support to
promising trainees working

with LRA-funded researchers or lupus investigators supported by the National Institutes of Health (NIH),
Department of Defense (DOD), or equivalent grants in good standing.

The purpose of the NINDS Alzheimer’s Disease and Alzheimer’s Disease-Related Dementias (AD/ADRD)
Advanced Postdoctoral Career Transition Award to Promote Diversity (K99/R00) program is to support
a cohort of new and talented, independent investigators from diverse backgrounds (e.g. see NOT-OD-
20-031, Notice of NIH’s Interest in Diversity) conducting AD/ADRD research. The program is designed to
facilitate a timely transition of eligible postdoctoral researchers from their mentored, postdoctoral
research positions to independent, tenure-track or equivalent faculty positions. The program will
provide independent NIH research support during this transition in order to help awardees establish
independent research programs in the AD/ADRD field.

This Funding Opportunity Announcement (FOA) is designed specifically for applicants proposing
research that does not involve leading an independent clinical trial, a clinical trial feasibility study, or an
ancillary study to a clinical trial. Applicants to this FOA are permitted to propose research experiences in
a clinical trial led by a mentor or co-mentor.

The purpose of the NIH BRAIN Initiative Advanced Postdoctoral Career Transition Award to Promote
Diversity (K99/R00) program is to enhance diversity in the neuroscience workforce and maintain a
strong cohort of new and talented, NIH-supported, independent investigators from diverse
backgrounds, including those from underrepresented groups in the biomedical and behavioral sciences,
in BRAIN Initiative research areas. This program is designed to facilitate a timely transition of
outstanding postdoctoral researchers with a research and/or clinical doctorate degree from mentored,
postdoctoral research positions to independent, tenure-track or equivalent faculty positions. The
program will provide independent NIH research support during this transition to assist awardees in
launching independent research careers.

The purpose of the NIH BRAIN Initiative Advanced Postdoctoral Career Transition Award to Promote
Diversity (K99/R00) program is to enhance diversity in the neuroscience workforce and maintain a
strong cohort of new and talented, NIH-supported, independent investigators from diverse
backgrounds, including those from underrepresented groups in the biomedical and behavioral sciences.
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The purpose of the NIH BRAIN Initiative Advanced Postdoctoral Career Transition Award to Promote
Diversity (K99/R00) program is to enhance diversity in the neuroscience workforce and maintain a
strong cohort of new and talented, NIH-supported, independent investigators from diverse
backgrounds, including those from underrepresented groups in the biomedical and behavioral sciences,
in BRAIN Initiative research areas

The purpose of this NIH HEAL Initiative® Pathway to Independence Award (K99/R00) program is to
support a cohort of new and well-trained, independent investigators from diverse backgrounds (e.g.
see NOT-OD-20-031, Notice of NIH’s Interest in Diversity) conducting Pain and/or SUD research, in
order to promote a diverse pool of available independent investigators working in research areas
supported by the NIH HEAL Initiative®. This program is designed to facilitate a timely transition of
eligible postdoctoral researchers from their mentored, postdoctoral research positions to independent,
tenure-track or equivalent faculty positions. The program will provide independent NIH research
support during this transition to help awardees establish independent research programs in areas
supported by the NIH HEAL Initiative®.

The purpose of this award program is to support a cohort of new and well-trained, independent
investigators from diverse backgrounds conducting pain and/or SUD research in order to promote a
diverse pool of available independent investgiators working in research areas supported by the NIH
HEAL Initiative

The purpose of the Maximizing Opportunities for Scientific and Academic Independent

Careers (MOSAIC) Postdoctoral Career Transition Award to Promote Diversity (K99/R00) program is to
support a cohort of early career, independent investigators from diverse backgrounds conducting
research in NIH mission areas. The long-term goal of this program is to enhance diversity in the
biomedical research workforce. The MOSAIC K99/R00 program is designed to facilitate a timely
transition of promising postdoctoral researchers from diverse backgrounds from their mentored,
postdoctoral research positions to independent, tenure-track or equivalent research-intensive faculty
positions. The MOSAIC K99/R00 program will provide independent NIH research support before and
after this transition to help awardees launch successful, independent research careers. Additionally,
MOSAIC K99/R00 scholars will be part of organized scientific cohorts and will be expected to participate
in mentoring, networking, and professional development activities coordinated by MOSAIC
Institutionally-Focused Research Education Award to Promote Diversity (UE5) grantees.

The purpose of the Maximizing Opportunities for Scientific and Academic Independent Careers
(MOSAIC) Postdoctoral Career Transition Award to Promote Diversity (K99/R00) program is to support a
cohort of early career, independent investigators from diverse backgrounds conducting research in NIH
mission areas. The long-term goal of this program is to enhance diversity in the biomedical research
workforce. The MOSAIC K99/R00 program is designed to facilitate a timely transition of promising
postdoctoral researchers from diverse backgrounds (e.g., see Notice of NIH's Interest in Diversity) from
their mentored, postdoctoral research positions to independent, tenure-track or equivalent research-
intensive faculty positions. The MOSAIC K99/R00 program will provide independent NIH research
support before and after this transition to help awardees launch successful, independent research
careers. Additionally, MOSAIC K99/R00 scholars will be part of organized scientific cohorts and will be
expected to participate in mentoring, networking, and professional development activities coordinated
by MOSAIC Institutionally-Focused Research Education Award to Promote Diversity (UE5) grantees.
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The purpose of the Maximizing Opportunities for Scientific and Academic Independent

Careers (MOSAIC) Postdoctoral Career Transition Award to Promote Diversity (K99/R00) program is to
support a cohort of early career, independent investigators from diverse backgrounds conducting
research in NIH mission areas. The long-term goal of this program is to enhance diversity in the
biomedical research workforce. The MOSAIC K99/R00 program is designed to facilitate a timely
transition of promising postdoctoral researchers from diverse backgrounds from their mentored,
postdoctoral research positions to independent, tenure-track or equivalent research-intensive faculty
positions. The MOSAIC K99/R00 program will provide independent NIH research support before and
after this transition to help awardees launch successful, independent research careers. Additionally,
MOSAIC K99/R00 scholars will be part of organized scientific cohorts and will be expected to participate
in mentoring, networking, and professional development activities coordinated by MOSAIC
Institutionally-Focused Research Education Award to Promote Diversity (UE5) grantees.

The NIH Research Education Program (R25) supports research education activities in the mission areas
of the NIH. The overarching goal of this R25 program is to support educational activities that encourage
individuals from diverse backgrounds, including those from groups underrepresented in the biomedical
and behavioral sciences, to pursue further studies or careers in research.

The purpose of the NCI Mentored Clinical Scientist Career Development Award (K0O8) program is to
prepare individuals for careers that have a significant impact on the health-related research needs of
the nation. This program represents the continuation of a long-standing NIH program that provides
support and protected time to individuals with a clinical doctoral degree or a health professional
doctoral degree for an intensive, supervised research career development experience in the fields of
biomedical and behavioral research, including translational research. This NCI-sponsored KO8 award is
specifically designed to enhance the diversity in the NCI-funded cancer research workforce by
supporting eligible clinical scientists from diverse backgrounds, including groups that have been shown
to be nationally underrepresented in health-related sciences and for those who are committed to a
career in basic biomedical, behavioral or translational cancer research, including research on cancer
health disparities. The expectation is that through this sustained period of research career development
and training, awardees will develop enhanced research capabilities for cancer research careers and be
better prepared to compete for research project grants (e.g. R03, R21, or R01) funding.

The purpose of the NCI Mentored Clinical Scientist Career Development Award (KO8) program is to
prepare individuals for careers that have a significant impact on the health-related research needs of
the nation. This program represents the continuation of a long-standing NIH program that provides
support and protected time to individuals with a clinical doctoral degree or a health professional
doctoral degree for an intensive, supervised research career development experience in the fields of
biomedical and behavioral research, including translational research. This NCI-sponsored KO8 award is
specifically designed to enhance the diversity in the NCI-funded cancer research workforce by
supporting eligible clinical scientists from diverse backgrounds, including groups that have been shown
to be nationally underrepresented in health-related sciences and for those who are committed to a
career in basic biomedical, behavioral or translational cancer research, including research on cancer
health disparities. The expectation is that through this sustained period of research career development
and training, awardees will develop enhanced research capabilities for cancer research careers and be
better prepared to compete for research project grants (e.g. R03, R21, or R01) funding.




This Funding Opportunity Announcement (FOA) is a continuation of the NCI Mentored Research
Scientist Development Award to Promote Diversity (KO1) to enhance the diversity in the NCI-funded
cancer research workforce by supporting eligible individuals from diverse backgrounds, including
groups that have been shown to be nationally underrepresented in the biomedical, behavioral, social
and clinical sciences. This FOA provides salary and research support for a sustained period of "protected
time" for intensive research career development under the guidance of an experienced mentor.

This Funding Opportunity Announcement (FOA) is designed specifically for applicants proposing to
serve as the lead investigator of an independent clinical trial, a clinical trial feasibility study, or a
separate ancillary clinical trial, as part of their research and career development.

This Funding Opportunity Announcement (FOA) is a continuation of the NCI Mentored Research
Scientist Development Award to Promote Diversity (K01) to enhance the diversity in the NCI-funded
cancer research workforce by supporting eligible individuals from diverse backgrounds, including
groups that have been shown to be nationally underrepresented in the biomedical, behavioral, social
and clinical sciences. This FOA provides salary and research support for a sustained period of "protected
time" for intensive research career development under the guidance of an experienced mentor.

The purpose of the NCI Transition Career Development Award to Promote Diversity (K22) is to assist
postdoctoral fellows or individuals in equivalent positions to transition to positions of assistant
professor or equivalent and initiate a successful biomedical career as an independent research scientist.

This Funding Opportunity Announcement (FOA) invites applications to enhance the pool of highly
trained investigators from diverse backgrounds, including those from groups underrepresented in
research areas of interest to the NHLBI. The career development will take place under the guidance of
an experienced mentor in the biomedical, behavioral or clinical sciences leading to research
independence. It is targeted toward individuals whose basic, clinical, and translational research
interests are grounded in the advanced methods and experimental approaches needed to solve
problems related to cardiovascular, pulmonary, and hematologic diseases and sleep disorders in the
general and health disparities populations.

The purpose of this funding opportunity announcement (FOA) is to enhance the participation of
individuals from diverse backgrounds, including those from groups that are nationally
underrepresented in cardiovascular, pulmonary, hematologic and sleep disorders research across the
career development continuum by providing support to institutions that promote diversity. The NHLBI's
T32 Training Program for Institutions That Promote Diversity is a Ruth L. Kirschstein National Research
Service Award Program intended to support training of predoctoral and health professional students
and individuals in postdoctoral training institutions with an institutional mission focused on serving
health disparity populations not well represented in scientific research, or institutions that have been
identified by federal legislation as having an institutional mission focused on these populations, with
the potential to develop meritorious training programs in cardiovascular, pulmonary, and hematologic
diseases, and sleep disorders. These institutions are uniquely positioned to engage minority and other
health disparity populations in research, translation, and implementation of research advances that
impact health outcomes, as well as provide health care for these populations.

The purpose of the NIDCR Mentored Career Development Award to Promote Diversity is to support
postdoctoral fellows and early career faculty from diverse backgrounds, including those from groups
underrepresented in the biomedical, behavioral, and social sciences, to ensure a well-trained dental,
oral, and craniofacial research workforce. This FOA provides salary and research support for a sustained
period of “protected time” for intensive research career development under the guidance of an
experienced mentor.




The purpose of the NIDCR Mentored Career Development Award to Promote Diversity is to support
postdoctoral fellows and early career faculty from diverse backgrounds, including those from groups
underrepresented in the biomedical, behavioral, and social sciences, to ensure a well-trained dental,
oral, and craniofacial research workforce. This FOA provides salary and research support for a sustained
period of “protected time” for intensive research career development under the guidance of an
experienced mentor.

The purpose of the NIDCR Mentored Career Development Award to Promote Diversity is to support
postdoctoral fellows and early career faculty from diverse backgrounds, including those from groups
underrepresented in the biomedical, behavioral, and social sciences, to ensure a well-trained dental,
oral, and craniofacial research workforce. This FOA provides salary and research support for a sustained
period of “protected time” for intensive research career development under the guidance of an
experienced mentor

The purpose of the NINDS Faculty Development Award to Promote Diversity in Neuroscience Research
(K01) is to diversify the pool of independent neuroscience research investigators by providing junior
faculty with research cost support, protected research time and career stage appropriate professional
development mentorship in neuroscience research. Individuals from diverse backgrounds, including
those from groups underrepresented in biomedical research are eligible for support under this award if
they have doctoral research degrees (Ph.D. or equivalent) and are in the first 3 years of a faculty tenure
track or equivalent position at the time of application

The purpose of the NINDS Faculty Development Award to Promote Diversity in Neuroscience Research
(K01) is to diversify the pool of independent neuroscience research investigators by providing junior
faculty with research cost support, protected research time and career stage appropriate professional
development mentorship in neuroscience research. Individuals from diverse backgrounds, including
those from groups underrepresented in biomedical research are eligible for support under this award if
they have doctoral research degrees (Ph.D. or equivalent) and are in the first 3 years of a faculty tenure
track or equivalent position at the time of application




The purpose of the NINDS Alzheimer’s Disease and Alzheimer’s Disease-Related Dementias (AD/ADRD)
Advanced Postdoctoral Career Transition Award to Promote Diversity (K99/R00) program is to support
a cohort of new and talented, independent investigators from diverse backgrounds

conducting AD/ADRD research. The program is designed to facilitate a timely transition of eligible
postdoctoral researchers from their mentored, postdoctoral research positions to independent, tenure-
track or equivalent faculty positions. The program will provide independent NIH research support
during this transition in order to help awardees establish independent research programs in the
AD/ADRD field.

The purpose of this Funding Opportunity Announcement (FOA) is to promote diversity in the
translational research workforce for Alzheimer's disease and Alzheimer's disease-related dementias
(AD/ADRD). This pathway to independence award will emphasize the development of skills in data
science and drug discovery, and their application to various aspects of AD/ADRD research (from
populations studies to research that can lead to new treatments and diagnostics, including all aspects of
behavioral and social research). This award will support early career investigators from diverse
backgrounds to gain critical translational skills in data science and drug discovery and transition to
research independence.. The long-term goal of this program is to develop a diverse translational
research workforce that can effectively participate in and/or lead a team-science, precision medicine
approach to studies of AD/ADRD treatment, prevention, early detection, and disease management and
care.

This Funding Opportunity Announcement (FOA) is designed for candidates proposing research that
does not involve leading an independent clinical trial, a clinical trial feasibility study, or an ancillary
clinical trial. Under this FOA candidates are permitted to propose a research experience in a clinical trial
led by a mentor or co-mentor.

This Funding Opportunity Announcement (FOA) invites applications to enhance the pool of of highly
trained investigators from diverse backgrounds, including those from groups underrepresented in
research areas of interest to the NHLBI. The career development will take place under the guidance of
an experienced mentor in the biomedical, behavioral or clinical sciences leading to research
independence. It is targeted toward individuals whose basic, clinical, and translational research
interests are grounded in the advanced methods and experimental approaches needed to solve
problems related to cardiovascular, pulmonary, and hematologic diseases and sleep disorders in the
general and health disparities populations.

The fully integrated educational activities should prepare undergraduate students from diverse
backgrounds, including those from groups underrepresented in biomedical and behavioral sciences, to
enter Ph.D. degree programs in the neurosciences. To accomplish this goal, this initiative will provide
institutional awards to develop neuroscience research education programs comprised of collaborative
partnerships integrated across different educational institution types.
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The Lustgarten Foundation-AACR Career Development Award for Pancreatic Cancer Research, in Honor
of John Robert Lewis, has been established to honor the life and legacy of Representative Lewis, who
worked tirelessly to advance the civil rights of all Americans, even while battling pancreatic cancer. The
intent of this program is to support the development and diversity of talent working in pancreatic
cancer research.

This award represents a joint effort to encourage and support early career scientists engaged in
pancreatic cancer research relevant to the goals and mission of the Lustgarten Foundation.

The grant provides $300,000 over three years for expenses related to the research project, which may
include salary and benefits of the grant recipient, any collaborators, postdoctoral or clinical research
fellows, graduate students (including tuition costs associated with graduate students’ education and
training), or research assistants; research/laboratory supplies; equipment; publication charges for
manuscripts that pertain directly to the funded project; and other research expenses.

Grantees supported through this Program will have the opportunity to interact and/or collaborate with
other investigators from the network of Lustgarten Foundation-funded investigators and laboratories as
well as investigators of the AACR’s grantee community.

The Conquer Cancer — Breast Cancer Research Foundation Advanced Clinical Research Award (ACRA)
for Diversity and Inclusion in Breast Cancer Research is designed with the primary goal of increasing
diversity in the oncology workforce and cancer research. Awards will be given to mid-career
investigators who are members of racial and/or ethnic groups traditionally excluded in academic
medicine and biomedical research, and who wish to conduct original breast cancer research not
currently funded.

The purpose of this notice of funding opportunity (NOFO) is to encourage researchers from diverse
backgrounds to work with their institutions to submit applications for research projects within the
mission of either NIAID or NIDDK. This NOFO seeks to support either (a) a New Investigator (NI), who
has not previously competed successfully for substantial, independent funding from NIH, or (b) an 'At-
Risk' investigator, who had prior support as a PD/PI on a substantial independent research award and
unless successful in securing a substantial research grant award in the current fiscal year, will have no
substantial research grant funding in the following fiscal year.




Eligibility/Requirements

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities are always encouraged to apply for NIH
support.

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities are always encouraged to apply for NIH
support.

Any candidate who meets the eligibility (see Enhancing Diversity, below) and possesses the skills,
knowledge, and resources necessary to carry out the proposed research as the Program
Director/Principal Investigator (PD/PI) is invited to work with his/her mentor and organization to
develop an application for support.

Any candidate who meets the eligibility (see Enhancing Diversity, below) and possesses the skills,
knowledge, and resources necessary to carry out the proposed research as the Program
Director/Principal Investigator (PD/PI) is invited to work with his/her mentor and organization to
develop an application for support.




Any candidate who meets the eligibility (see Enhancing Diversity, below) and possesses the skills,
knowledge, and resources necessary to carry out the proposed research as the Program
Director/Principal Investigator (PD/PI) is invited to work with his/her mentor and organization to
develop an application for support.

Any candidate who meets the eligibility and possesses the skills, knowledge, and resources necessary
to carry out the proposed research as the Program Director/Principal Investigator (PD/PI) is invited to
work with his/her mentor and organization to develop an application for support.

Any candidate who meets the eligibility and possesses the skills, knowledge, and resources necessary
to carry out the proposed research as the Program Director/Principal Investigator (PD/PI) is invited to
work with his/her mentor and organization to develop an application for support.

Any individual(s) with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director(s)/Principal Investigator(s) (PD(s)/PI(s)) is invited to work with
his/her organization to develop an application for support. Individuals from diverse backgrounds,
including underrepresented racial and ethnic groups, individuals with disabilities, and women are
always encouraged to apply for NIH support.

Pls are eligible to apply for this supplement if there are at least 24 months remaining on their SFARI-
funded project. Funding is restricted to the US. Eligible postdoctoral research associate candidates
must be US citizens

The request for applications (RFA) is aimed at PhD and MD-holding scientists who are currently in
training positions but intend to seek tenure-track research faculty positions during the upcoming
academic job cycle

The program is open to individuals who are from gender, racial, ethnic and other groups
underrepresented in systems and computational neuroscience, including individuals from
disadvantage backgrounds. Applicants must hold a PhD, MD or equivalent degree; must be in non-
independent, mentored training positions; must be actively seeking a tenure-track position at an
institution of higher education. Applicants are not eligible if they are recipients of other career
development awards with similar budgetary scopes.

For the purposes of this supplement, eligible groups include the following: African American/Black;
Latin American/Hispanic; Native American/Alaskan Native; Native Hawaiian/other Pacific Islander
(including Filipino).




A principal investigator (PI) or “sponsor” must have an active LRA grant or currently hold an NIH,
DOD, or equivalent grant in good standing that addresses major challenges in lupus research,
including genetic causes of lupus and disease mechanisms, novel targets and pathways, or novel
treatment approaches and technologies. There must be 2 at least one year of grant funding
remaining at the time of application to be eligible to apply. The principal investigator should be
committed to the goal of advancing ethnic and racial equity in lupus research by providing mentored
research experiences for eligible trainees. There is no citizenship requirement; however, the
proposed research must be performed in a US- or Canada-based institution. An eligible trainee is
defined as a person who self-identifies as a member of a racial or ethnic group underrepresented in
the science and engineering fields compared to their representation in the US population. For the
purposes of this grant mechanism, these racial and ethnic groups are Blacks or African Americans,
Hispanics or Latinos, Indigenous American Indians or Alaska Natives, Native Hawaiians, and other
Pacific Islanders. Trainees should either be 1) currently enrolled in a science-focused bachelor’s,
master’s, or other advanced degree program at an accredited institution or 2) be within two years of
having completed a bachelor’s, master’s, or other advanced degree (PhD, MD). Prior research
experience is not required, but the trainee should have an interest in lupus.

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities are always encouraged to apply for NIH
support.

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from diverse
backgrounds, including underrepresented racial and ethnic groups, individuals with disabilities, and
women are always encouraged to apply for NIH support. K99/R00 candidates for this specific NOFO
must have no more than 5 years of postdoctoral research experience as of the relevant application
due date regardless of whether it is a new or resubmission application. Individuals must be in
mentored, postdoctoral training positions to be eligible for support under the K99/R00 program. If
an applicant achieves independence (i.e., any faculty or non-mentored research position) before a
K99 award is made, neither the K99 award, nor the ROO award, will be issued.

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from diverse
backgrounds, including underrepresented racial and ethnic groups, individuals with disabilities, and
women are always encouraged to apply for NIH support. Five-Year Eligibility K99/R00 candidates for
this specific NOFO must have no more than 5 years of postdoctoral research experience as of the
relevant application due date, regardless of whether it is a new or resubmission application.
Individuals must be in mentored, postdoctoral training positions to be eligible for support under the
K99/R00 program. If an applicant achieves independence (i.e., any faculty or non-mentored research
position) before a K99 award is made, neither the K99 award, nor the RO0 award, will be issued.




Any individual(s) with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director(s)/Principal Investigator(s) PD(s)/PI(s)) is invited to work with their
organization to develop an application for support.

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities are always encouraged to apply for NIH
support. K99/R00 candidates must have no more than 4 years of postdoctoral research experience as
of the relevant application due date regardless of whether it is a new or resubmission application.
Individuals must be in mentored, postdoctoral training positions to be eligible to apply to the
K99/R00 program. If a candidate achieves independence (i.e., any faculty or non-mentored research
position) before a K99 award is made, neither the K99 award, nor the RO0 award, will be issued.

Any individual(s) with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director(s)/Principal Investigator(s) PD(s)/PI(s)) is invited to work with their
organization to develop an application for support. K99/R00 candidates must have no more than 4
years of postdoctoral research experience as of the relevant application due date regardless of
whether it is a new or resubmission application. Individuals must be in mentored, postdoctoral
training positions to be eligible to apply to the K99/R00 program. If a candidate achieves
independence (i.e., any faculty or non-mentored research position) before a K99 award is made,
neither the K99 award, nor the RO0 award, will be issued.

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities, women and individuals from
disadvantaged backgrounds are always encouraged to apply for NIH support. K99/R00 applicants
must have no more than 4 years of postdoctoral research experience as of the relevant application
due date regardless of whether it is a New or Resubmission application. Individuals must be in
mentored, postdoctoral training positions to be eligible to apply to the K99/R00 program. If an
applicant achieves independence (i.e., any faculty or non-mentored research position) before a K99
award is made, neither the K99 award, nor the RO0O award, will be issued.

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities, women and individuals from
disadvantaged backgrounds are always encouraged to apply for NIH support. K99/R00 applicants
must have no more than 4 years of postdoctoral research experience as of the relevant application
due date regardless of whether it is a New or Resubmission application. Individuals must be in
mentored, postdoctoral training positions to be eligible to apply to the K99/R00 program. If an
applicant achieves independence (i.e., any faculty or non-mentored research position) before a K99
award is made, neither the K99 award, nor the RO0 award, will be issued.




Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities, women and individuals from
disadvantaged backgrounds are always encouraged to apply for NIH support. K99/R00 applicants
must have no more than 4 years of postdoctoral research experience as of the relevant application
due date regardless of whether it is a New or Resubmission application. Individuals must be in
mentored, postdoctoral training positions to be eligible to apply to the K99/R00 program. If an
applicant achieves independence (i.e., any faculty or non-mentored research position) before a K99
award is made, neither the K99 award, nor the RO0O award, will be issued.

Any individual(s) with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director(s)/Principal Investigator(s) (PD(s)/PI(s)) is invited to work with
his/her organization to develop an application for support. Individuals from underrepresented racial
and ethnic groups as well as individuals with disabilities are always encouraged to apply for NIH
support.

Any candidate who meets the eligibility (see Enhancing Diversity, below) and possesses the skills,
knowledge, and resources necessary to carry out the proposed research as the Program
Director/Principal Investigator (PD/PI) is invited to work with his/her mentor and organization to
develop an application for support. Candidates for the KO8 award must have a clinical doctoral
degree. Such degrees include, but are not limited to, the MD, DO, DDS, DMD, OD, DC, PharmD, ND
(Doctor of Naturopathy), and DVM. Individuals with the PhD or other doctoral degree in clinical
disciplines such as clinical psychology, nursing, clinical genetics, speech-language pathology,
audiology or rehabilitation are also eligible. Individuals holding the PhD in a non-clinical discipline
who are certified to perform clinical duties should contact the National Cancer Institute (NCI)
concerning their eligibility for a KO8 award.

Any candidate who meets the eligibility (see Enhancing Diversity, below) and possesses the skills,
knowledge, and resources necessary to carry out the proposed research as the Program
Director/Principal Investigator (PD/PI) is invited to work with his/her mentor and organization to
develop an application for support. Candidates for the K08 award must have a clinical doctoral
degree. Such degrees include, but are not limited to, the MD, DO, DDS, DMD, OD, DC, PharmD, ND
(Doctor of Naturopathy), and DVM. Individuals with the PhD or other doctoral degree in clinical
disciplines such as clinical psychology, nursing, clinical genetics, speech-language pathology,
audiology or rehabilitation are also eligible. Individuals holding the PhD in a non-clinical discipline
who are certified to perform clinical duties should contact the National Cancer Institute (NCI)
concerning their eligibility for a KO8 award.




Any candidate who meets the eligibility and possesses the skills, knowledge, and resources necessary
to carry out the proposed research as the Program Director/Principal Investigator (PD/PI) is invited to
work with his/her mentor and organization to develop an application for support. Multiple PDs/Pls
are not allowed.

Any candidate who meets the eligibility (see Enhancing Diversity, below) and possesses the skills,
knowledge, and resources necessary to carry out the proposed research as the Program
Director/Principal Investigator (PD/PI) is invited to work with his/her mentor and organization to
develop an application for support. Multiple PDs/Pls are not allowed.

Any candidate who meets the eligibility (see Enhancing Diversity, below) and possesses the skills,
knowledge, and resources necessary to carry out the proposed research as the Program
Director/Principal Investigator (PD/PI) is invited to work with his/her organization to develop an
application for support.

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities are always encouraged to apply for NIH
support.

Any individual(s) with the skills, knowledge, and resources necessary to carry out the proposed
research training program as the Training Program Director/Principal Investigator (Training PD/PI) is
invited to work with his/her organization to develop an application for support. Individuals from
underrepresented racial and ethnic groups as well as individuals with disabilities are always
encouraged to apply for NIH support.

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities are always encouraged to apply for NIH
support.




Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities are always encouraged to apply for NIH
support. Candidates for the KO1 award must have a research or health-professional doctoral degree

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities are always encouraged to apply for NIH
support.

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities are always encouraged to apply for NIH
support. Career Stage: Candidates for this award must have earned a terminal research doctoral
degree or a combined clinical and research doctoral degree and have completed their research
training. At the time of application, candidates must be 1) junior faculty in the first 3 years of a
tenure-track or equivalent faculty position or 2) have an offer for a first-time tenure-track or
equivalent faculty position that will begin by time of award. At the time of award, the institution
must demonstrate that the applicant will have the academic title, space, and other resources
necessary to apply for research project grant (e.g., RO1) level funding.

The candidates must have research experience (length of time may vary) and be committed to
developing into independent biomedical investigators in research areas relevant to the mission of
the NINDS. The program is not intended to support additional postdoctoral training and is not
intended to support career changes from non-research to research careers for individuals without
prior research training.

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities are always encouraged to apply for NIH
support. Career Stage: Candidates for this award must have earned a terminal research doctoral
degree or a combined clinical and research doctoral degree and have completed their research
training. At the time of application, candidates must be 1) junior faculty in the first 3 years of a
tenure-track or equivalent faculty position or 2) have an offer for a first-time tenure-track or
equivalent faculty position that will begin by time of award. At the time of award, the institution
must demonstrate that the applicant will have the academic title, space, and other resources
necessary to apply for research project grant (e.g., R01) level funding.

The candidates must have research experience (length of time may vary) and be committed to
developing into independent biomedical investigators in research areas relevant to the mission of
the NINDS. The program is not intended to support additional postdoctoral training and is not
intended to support career changes from non-research to research careers for individuals without
prior research training.




Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities are always encouraged to apply for NIH
support. K99/R00 applicants must have no more than 4 years of postdoctoral research experience as
of the relevant application due date regardless of whether it is a new or resubmission application.
Individuals must be in mentored, postdoctoral training positions to be eligible to apply to the
K99/R00 program. If an applicant achieves independence (i.e., any faculty or non-mentored research
position) before a K99 award is made, neither the K99 award, nor the R0O0 award, will be issued.

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities are always encouraged to apply for NIH
support. Multiple PDs/Pls arenot allowed.

K99/R00 applicants must have no more than 4 years of postdoctoral research experience as of the
relevant application due date regardless of whether it is a new or resubmission application.
Individuals must be in mentored, postdoctoral training positions to be eligible to apply to the
K99/R00 program. If an applicant achieves independence (i.e., any faculty or non-mentored research
position) before a K99 award is made, neither the K99 award, nor the RO0 award, will be issued.

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities are always encouraged to apply for NIH
support.

Any candidate with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director/Principal Investigator (PD/PI) is invited to work with his/her
mentor and organization to develop an application for support. Individuals from underrepresented
racial and ethnic groups as well as individuals with disabilities are always encouraged to apply for NIH
support.




e Eligibility is limited to members of racial or ethnic groups that have been shown to be
underrepresented in the cancer related sciences workforce.

 Applicants must be investigators with a doctoral degree (PhD, MD, MD/PhD, or equivalent) in a
related field and not currently a candidate for a further doctoral degree.

At the start of the grant term on July 1, 2024, applicants must:

* Hold a faculty appointment at the rank of assistant professor. Appointments such as research
assistant professor, adjunct assistant professor, assistant professor research track, visiting professor,
or instructor are eligible. Applicants that have progressed to associate professor appointments are
not eligible.

« If eligibility is based on a future position, the applicant must contact the AACR’s SRGA at
grants@aacr.org before submitting their application for information on additional verification
materials/signatures that may be required.

Have independent laboratory space and be able to hold independent funding as confirmed by their
institution.

* Work at an academic, medical, or research institution anywhere in the world.

Applicants must meet the following criteria: self-identify as a member of a racial and/or ethnic group
traditionally excluded in academic medicine according to the AAMC definition; be a physician (MD,
DO or international equivalent); ave completed productive post-doctoral/post fellowship research
and demonstrated the ability to undertake independent investigator-initiated clinical research in
breast cancer; mid-career level, normally between five to ten years from the first, full-time, primary
faculty appointment in a clinical department at an academic medical institution by the application
deadline.

Any individual(s) with the skills, knowledge, and resources necessary to carry out the proposed
research as the Program Director(s)/Principal Investigator(s) (PD(s)/PI(s)) is invited to work with their
organization to develop an application for support. Individuals from diverse backgrounds, including
underrepresented racial and ethnic groups, individuals with disabilities, and women are always
encouraged to apply for NIH support.




Amount (max, if range)

Award budgets are composed of salary and other program-
related expenses

Grant term

5 years

Award budgets are composed of salary and other program-
related expenses

5 years

Award budgets are composed of salary and other program-
related expenses

5 years

Award budgets are composed of salary and other program-
related expenses

5 years




Award budgets are composed of salary and other program-|5 years
related expenses

Award budgets are composed of salary and other program-|3 years
related expenses

Award budgets are composed of salary and other program-|3 years
related expenses

Application budgets are not limited but need to reflect the |5 years
actual needs of the proposed project

$100,000 3 years

$600,000 (3 years

$600,000 (3 years

$100,000 (3 years




$30,000

2 years

Award budgets are composed of salary and other program-
related expenses

5 years

Award budgets are composed of salary and other program-
related expenses

5years

Award budgets are composed of salary and other program-
related expenses

5 years




Award budgets are comprised of salary and other program-|5 years
related expenses

Award budgets are composed of salary and other program-|5 years
related expenses

Award budgets are composed of salary and other program-|5 years
related expenses

Award budgets are composed of salary and other program-|5 years
related expenses

Award budgets are composed of salary and other program-|5 years
related expenses




Award budgets are composed of salary and other program-|5 years
related expenses

$250,000(5 years

Award budgets are composed of salary and other program-|5 years
related expenses

Award budgets are composed of salary and other program-|5 years
related expenses




Award budgets are composed of salary and other program-|5 years
related expenses

Award budgets are composed of salary and other program-|5 years
related expenses

Award budgets are composed of salary and other program-|3 years
related expenses

$150,000/year 5 years

$322,000 |5 years

Award budgets are composed of salary and other program-|5 years
related expenses




Award budgets are composed of salary and other program-|5 years
related expenses

Award budgets are composed of salary and other program-|5 years
related expenses

Award budgets are composed of salary and other program-|5 years
related expenses

Award budgets are composed of salary and other program-|5 years
related expenses




Award budgets are composed of salary and other program-|5 years
related expenses
Award budgets are composed of salary and other program-|5 years
related expenses
$150,000/year 5 years
Although the size of award may vary with the scope of the 5 years

research education program proposed and there are no specific
budget limitations, the requested direct costs must be reasonable,
well documented, fully justified and commensurate with the
scope of the proposed program. The average cost per program is
estimated between $300K - S400K.




$300,000

3 years

$450,000

3 years

Application budgets are not limited but need to reflect the actual

needs of the proposed project.

5 years




Contact email

amy.bartosch@nih.gov

Contact name (if applicable)

Amy Bartosch

amy.bartosch@nih.gov

Amy Bartosch

hines@mail.nih.gov

Sean Hine

hines@mail.nih.gov

Sean Hine
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hines@mail.nih.gov Sean Hine
hines@mail.nih.gov Sean Hine
hines@mail.nih.gov Sean Hine

bianca.steele@nih.gov

Bianca Steele

safarigrants@simonsfoundation.org

neurogrants@simonsfoundation.org

neurogrants@simonsfoundation.org

safarigrants@simonsfoundation.org
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grants@lupusresearch.org

chiefgrantsmanagementofficer@ninds.nih.gov Chief Grants Management Officer

tjiarosik@mail.nih.gov Terri Jarosik

tiarosik@mail.nih.gov Terri Jarosik
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tiarosik@mail.nih.gov

Terri Jarosik

amy.bartosch@nih.gov

Amy Bartosch

amy.bartosch@nih.gov

Amy Bartosch

rutbergd@mail.nih.gov

Diana Rutberg

shelley.headley@nih.gov

Shelley Headley
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mailto:amy.bartosch@nih.gov
mailto:amy.bartosch@nih.gov
mailto:rutbergd@mail.nih.gov
mailto:shelley.headley@nih.gov

rosenzwj@nigms.nih.gov

Justin Rosenzweig

pfleming@nida.nih.gov

Pamela Fleming

hines@mail.nih.gov

Sean Hine

hines@mail.nih.gov

Sean Hine



mailto:rosenzwj@nigms.nih.gov
mailto:pfleming@nida.nih.gov
mailto:hines@mail.nih.gov
mailto:hines@mail.nih.gov

hines@mail.nih.gov Sean Hine
hines@mail.nih.gov Sean Hine
hines@mail.nih.gov Sean Hine

laurel.kennedy@nih.gov

Laurel Kennedy

jasmine.johnson@nih.gov

Jasmine Johnson

rutbergd@mail.nih.gov

Diana Rutberg
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rutbergd@mail.nih.gov

Diana Rutberg

rutbergd@mail.nih.gov

Diana Rutberg

chiefgrantsmanagementofficer@ninds.nih.gov

Chief Grant Management Officer

chiefgrantsmanagementofficer@ninds.nih.gov

Chief Grant Management Officer
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perezj@mail.nih.gov Jessi Perez

perezj@mail.nih.gov Jessi Perez

laurel.kennedy@nih.gov Laurel Kennedy

chiefgrantsmanagementofficer@ninds.nih.gov
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